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RIDER 

 

Unfair Labor Practice Charge Against The Atlanta Opera, Inc. 

 

Since on or about a date within six months prior to the filing of this charge, the Employer 

violated the Act by changing employees’ terms and conditions of employment, including but not 

limited to, conditioning their employment on the execution of independent contractor 

agreements, changing their method of pay from an hourly rate to a flat fee, and eliminating 

overtime pay, in retaliation for their protected concerted activities. 

 

Since on or about a date within six months prior to the filing of this charge, the Employer 

violated the Act by conditioning employment on employee applicants’ waiver of the right to 

strike. 

 

Since on or about a date within six months prior to the filing of this charge, the Employer 

violated the Act by discriminatorily refusing to rehire former employees in retaliation for their 

protected concerted activities and for their participation in and/or because they testified in an 

NLRB proceeding. 

 

Since on or about a date within six months prior to the filing of this charge, the Employer 

violated the Act by subcontracting out unit work because employees engaged in protected 

concerted activities. 

 


